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TS feeah, 27 REFR, 2013

H. 8/6/2013-f4a% - @lvrel T @aed sz GfAfa &1 19 EerR, 2013 @1 g do & fow v
faots & geer #, fArafofea <l & 3rgaR tdegrT T8 dire 3eaT FHTE (TATHFIT ) B

sfgfaa fear S § -
1. TATERU & HO99 #F gy g

(i)

(i)

(iii)

(iv)

(v)

"HETAAT H AR If¥cdl H qfHe & Adea # foa A=, e 3k FafFds wa
HIATTSTS 3eaT3lt @ Uer d o 6 g a/ar & ¥ 30 3 Fg W S garargds
BT B

"ShfSE" BT AT TH I1d Bl AIA Yol X & & 5 ey gy a fra fuiRa &1
& IAT & HIFT Th qI RASTOT UISThA B § adq@d QU H o m &

"HAA BT TR FRAGTUT & AIIH & AT B HcATT Pl & GROTH & & | A fora
B AT FEIIA & &7 ¥ Gafdd adi, Rgidi, A=t AR cgaeri &1 dqg &1 A=
F1 guid Tgifas 3IR/a1 aLarcasd & §7 A fopar Srar g

"RIE" B IR TR I IHATHRS cTaEAT & HNA plerel faeprag giIeTor gred
N 7k AfFd I &

"frgror afRoma ¢ TE cgad war & 6 Rigg AT e ufhar & qof @ ) &= oo
AT, FASAT § AR A1 a7 gAY § aw 58 38 I, Plerd 3R qEAGT F
e H gad fopar Suem |

5431G1/2013 )
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(vi) "I Pl 3rear AfAFA A1 vaTEagE 1 R 14(i) S IFER TAOS FfAfAI

(vii)  "3EaT " @ IR AT wet Ao gRT IF YR e W R Rt cafed A
fauiRa #eed & rgar Rueror aRumAt @ ured WX forr ¥, ured B T8 Hediha oA
defrepzor ufthar & sitoarRe aRomar & ¥

(vii) g TASTOT P AT YA FA" (IRUITS) ST IR B 3181 A gred A & fow
qg fetor S grg: UrAfe UdR F BT §, Pl AT YaTd el dH giRar & &l

(ix) "QTR" BT AT ARG ShaTherdl Pl 3ich A& HfAF foharehely, 3cure, dar A
Fadr & MMUR X FHRed & T 8

(x) "IN DT AT FAT DT QU P dAT AT Pl FHATYUTT IA & foIT AT D FJIANT
# o TUT ATABRY BT SUANET B P &TATT & &1 PN BT elredreAd (foraad drfesen,
durcAS AR Foldrcas [Kdd afde §) a1 caaeie (Gad aifRe fagorar aur
faftt, At 3R sgaon &1 uier anfder §) & &0 # guia foRaT ST T §

(xi)  "ofRrETE @1 3T U cAfda @ ¥ S g A 3uged A 3R Bl uied A F fow
UfN&ToT e aRaT &, AR ST §, UST § AT NeAAT FETH IJATT g

(i) "gfRI&ToT yerar "EEAE AR HEwr & 7Y 0d R o oo @ & S eI v A
3R Pl UeT AT B

2. TSET PRI 3T ShaTdd aam & 2

(i) TSET plerel 3MedT HATH (TATHRIT ) 1, Hiered IR AW & T A v g@en & 3HFaIR

el B FAdAod a1 &l ¥ TR Ramor aRkonaAr & et 7 Fuifa fee oa € T gy & oo

aIRd AT IATF § TR 3 Aeqor gRomeAtr @t v, IR-dumRe ar sEtueie Refor &

AeH | Ut fpaAr AT B 5§ HeH A, TATHFYU TR IUIdedl IHNRATHA BHAGH T AHd: T T

TR W gAfhd AeT I Feaar W) 3maiRa divrer haad § oad caaa@s Qe 3Rk caaariRe

gfretor g1t & iR dur cargwRe few, carawRe ufderor, ameme Rem 3R deady e & =

afasr 3R @y & Feaer, e AT 3udey g AR 38 UHR AT &1 PIS Th TR gER Ied TR 4

S| SHA idd aifSd FETHAT T UTCd hich Al & Ielk # ST Fehon 3R fopell 3ugerd 7 W

HYA FETHAT A 3R 3P 3eddd g & fow afaRera sl ured wta o dle 3T |

(i) vATHagE & A el ¥ Aeafafd & ot @l -

®. faffea TRt T Pivra ydvrar 3R F&TAT B AT YT WA F o I Rga Sad
HAWET TR W FAJeTdT gred gl |

. cargarae e, dierer ufieror, amAea fUeT, daerdr e AR Aled & IRt # A TRl
W gaer 3R Awra & cgawar |

aT. I e hetad & MR GoreaT A &1 fFAURoT g3 |

. 3Teiaa fretor 3R Plerer fawra & derar ¢ & AT |

3. AT /FAAIRAT & AT HAEfeTRar

. fafdea g3l & dfra wiera faea & fov te uReRl, Samces 3R fawaad a7

5. qd fA&TOT @l AT Uald e T AT F il

(i)  3EaT hAad ThHell, cA@aIed A& R GRS yerarst, sTa R FEuUE=E, AT Ue e
arer et 3k saer gor sak ufafafe Fert, gfagal, coaafe cafveEt 3k oeda gerar

TRl & faw aHell &1 38 YR & HATH H T a2 HART ag Re] g9 S FAad F



[9T I-@vs 2] AT ohl TSUA @ STHTERIT 3

fore fafde TR W ot 3réar & anfEs Feg & AU A Fhd § 3R 3 FRIWR A yerfa & Ant
& a3 ghe ok o ww ¥
3. & FHTS & FEY A IRET AT
() e d PRPE w 3raRa e & g etor aRomAr WO ImaTiRa e & ufa Er A7
eolta 3T T &l 3@ gRome 3mariRa {707 Qg & <amgsd gAer H orar S I &l fefor oRomat #
geona faFafaf@d 3@® RO & AgcaqEr  §

@) 3EH FEg car e iR gfNeTor & gerant @ e gednst w o sar #

@) faeror ufshar & 3fq # A8 § AT T, FASA AT B Ul Hr 30 A FOAT ¥, 3H ad B
TIYC PP Afh 3H I1d P dec §T # FHS Uld § 6 par fafdse areassar & 3idefa
URMRST & T W & AR T§ 3T uromshAl AR FRIEAT § fFE IR T &

[ IE URGRYAT # gfg AT & TUT AT T STAGEE B AT TAT & AN HIT-37cA0T A3
3R FFRET F T TRy 1

faea & zarfipa 3R oRada & SR & o ® ISR 3 AU 3reanst # gur o ®@ & 3N
WY & 3 A3 B U g § Sz ¥ AR FATST qAT HA doiX F J$ AN @ 30A IR W)
gfafdfed & & fow 3muR haad RAefa &= 1 &1 3 yonferdl &1 e ur: 3T 6w, daeardr
3R cargERe Qe 3R ufdetor qar sreiaa fReor ufthar & 3m w® deoar § ag RAT ST §
(ii) faa IR &P 31aAd oA I e HhATD BN IRH A T UhAT IRH & &1 st Tl Sharaent
&1 Agifas ard F1 Y & ad vh W@ §, fheq HAad B R TS & 3T I-379T §| TR g T
AR ufreor AT & Horadar R g 7 gig WA, gF AT A AT AT Fe, eiad fRyafor
gfshar @ Fadd U #a, e gonferdl i oRefRiar d gur @e, $fde dEIa 3R Ao ¥g
I iAd A AT oTaedT IRarasd gonferd o fpfa wa @ Gar o @ &, @R gur &g
T AT 3UROT & T H ’eAT BATH B AAFIAS AT F ¥ TS AHAG A T T &
UTgHTT & HROT ST & b B AT MeeR g ¥ (3ere’on b fAu JUAT 376 Sheradh) | 3 He
A 38T hAad F FFAeaTS B HRISET HISHT gRT &Aeh FASA gred g3 ¥ AR ura: aeiy i
TEraar AR HoT gRT o 38 TAYAA ueld fohar = ¥ EAT hAad & & F IR THfddr grRT o
3@ Rrarmery e o W §: 3 TEaer qur e goea GNEEE), FIRTSET 43 FETey
(3mETa3), farg o 3R AT TG gRT a7 F AT Faad Fad gRASTAT TS S I
4. ARG H HEar HAad F e i gesifH
(i) ITSET P faepra A, 2009 F ATCTHT T HRT J TS 36T ShHAdah DI FABTAT e Y HTaRIABAT Y
e & Saer g graeg e 3R caraarRe e qur ufdetor gt @ e weml 59 Aifa # I%
uRaeuar &1 318 At fo I Hharad i e o fidared ¢ 3R 38 dgcdk I H e g9 3R I
TR W ERRT TAT FARTET TR HI FedTHT Pl AU A & BRI P FITH AN | T Al
fIpfid A & foIT g TR W Th IS & AT H 3eT9T-3eldT FHATIAT 5 haTddh &l [Ahiad i &
forT Y 3R R AT & o=t a1 F TSI Shaqadh o 3ieded 3 3muafy, 3 enfdrer e form I | 419 va AR
FHATT = Th TSEIT TS 376l Shafadh (VATHFIU ) Bl TAUA hr & 3R AFa Farea [evrd FIeg
J TS e 8T Hear hAdd  (CAdisagu ) fawfia fear 1 dea swaa e #@ae A
AAfAF Tgell TR W eRAON # wadisagu  $r araifie o o gF & &)

(i) ThIPpa hAdd H HEIBAT B HEEH P U TSI BTl 36l ShaAadh & HUR & & # &
FHATERT gRT U § fpU 10 Al &1 3UANT e o] ARFAvSH Ffared g1 v HRFAAed afAafa &
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o fpar Tl TS pivre [epra ol & o & IE gAfRa & forw fF quiaedr 3R A
JaeX ARIST IMaeTwanstt & Fgd &, taradgu & fAata R gaifed e @ g o @
3anRa R |

5. R # 3T Faad Hr IFMaRIRAT

() 9IRg & g Qe 3R caaaRe Rew gur ufNeTor Teer-3reer dF B T Bl 5Tl b oA
frart &1 9gd HH e Ui AT ¥ SR Toe § cAEATIDh e IR giieor Hr WX I3 geq A
3T UTtd &l 3 e @M et ¥ A1y AT vd gy e § caaarde e & AR
STl ALY g & foT 9Rd & o 38T hHad HAT TET Plerel HedT HAad i3 & 3R
31 e 3R gRERlT gerTem|

(i) TAFafaf@a sfafea aRot @ tavaage &1 3ERIFHAT Sced el &

®. 3@ a& e 3R gfeor @1 deg 3fRERGE: A w T {1 tavaege aRonme smaia
dor W 3muiRa § 3R taATaegr & udd TR M FETAGT TR F 3T A gRenfva
R aftta frar amar & 59 urtd aRa i 3maTdar §1 398 O UAd TETHAT TR F
HIET AR B HAFT T 817 1 plered [ oRueh & ATeIdwm & 33091 H A
o fauifia &r aroef

. ITTA AR Feaadd & AT, WEAR & cArgartad A& 3R gfetor A W arAead: 3Rgte §
37T 3USY e &1 TN YT FAAR T & afaeierar & fow F1 gease cxaear 78 &1 T
TATHRT 3 3eadddd AT ol IRl gareen Srad fe geure |, ot 3k fadiear & 7%
e g foh fopel faRIY Uraashar &l & & & a1 I T Y Febd & 3 AT G Y Febd 3R
IeaT3T # HFATATT IR Aeea FaL AT DT g AT ST Feb |

T, T FrumEr 3 fafay sgarst @ 2 aRomaAt # vewuar A8 ¥, Wd TEA H 3uA-3ue 3af,
uTSTehH, Uafte dadt sifaardar, @y & suifer ot srerer-arerer § fE 21 & 3rer9r-3rerr feeat A
UATOTT=/FSTATAT/ 33l T TpeTdr &l TAMUT TR H FHATAT 3cUed aldl &l 3Hb TRUMAEIRT
ot fr AsremR 3rear AR aifaeierdar W werma usar &1

. egreraTfaes feT 3 ufAeTor & FE APRICHD IHTUROM B FEIAT: Scpse edr & Awrfd
Ph g fRar S Fhar ¥ S Bl R sete @ftd ITAAR 3T @ Uit @Ra #r o
At & &

3. g N9l BT Th AT g9t ot ¥ e srtueiRe & # dlerer wifder fhar § afha 9 uw
370 I Pl YATOIT I & [T @aeTd oariRes gATOTT 80 &1 Fafarar maia 3R
aRoma MURT 3&dT HATd $ T A, TATHFIU [ IJEIIA H AIAT (IRATA) B
GITH TATCI TS et actare e 3R ufaror aReed & a2 div w 3e7ma @ &

. HYFR ARG &AW AR dR W AR Fewd: &g a8 & Fidn sq99 3
rafdat 3R PRt & T THEAT IcUe @ STl & Al sTd 3ab or-fager aa w
ufdge usTa usar € 3R 3¢ 39 AT B, S 3T AT U FH Tdpd H A §, @
BIfeT ael & fow T T @ Uragsher Ugel Usdl ¥ I§ TATHAYU  HRCAT et dafdd
fgueiar 3R gguelia IRt & AR HARCET A & FHBET ol d Ferdeh ean| &S
S 76T hATP & SINT gl T & T et &Y JHaRTSET o3l & TarepeT ol Y
ufspar 3 @9 gu R

5. Ig *fde TaIa IR FARor yomel St vavwmagu  # enfde &1 amwef,  Wen @ 3mwelh
seedl R glaar & FgaR 3ua Sfaa 7 Rffea wmot w Ran, caaaf@s gfieor 3k
B YE B H AgAfd SN zHR v Radt & v scwwa & oEd, @ A g
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TTcHD HgHT UItd & dAT 38P gRI g T hRA A 3Ab gorfd & fow 3réar
Tferd aa & forw © T @ 3199 e aiad - THGAT TAT 8ol |
6. TATERT & d&d
() TATHFGU H 8T UH VW hoAdh I TaeAT Il & il el Hr dm -
®. ARG A& AR gfAeTor gomel fr AfIgdar ® AcHAArd HET|
g, JAd TR & for ATy 3&ast of Tefad &ar S 5 R # T ligpd aRomaAr W natiRa
&l
T gafad & 39 AN B AT w9 W@ & U FAad JqeA HUAr S IedT @i
B GRYT A S § A A B R ueR B RET qur aRer 8§t aur e
&t 3T A7 TRt & AT AT A 3R I F g6 # A A B
g Ucde Itk @ Rier 3R gieor & Ske gorfd aa @1 fAwen ¢t 3R 3 T & AeITd
aAr IgHa & fow AeTar S
fRrem 3R gferor & for vodwr RAfFT#s 3R qorEedr 3mearas @1 3mUrR Sl
T ARER A3 B JAANIdT dAT FAged B HUS AT F ANT TATHFYU  HJHA e
F T AR F T R ARSI AfARfledr F TEIaT HRAT dAT AT AT
(ii) TATHFYU  JUTdedl 3MATH haAdd § - T AR 8T AR gfvetor  gomel & 37X dfse
et Far & 3R Ffee 3awer 3R Ieaaa AW F A HAT & T UAD 3F Afh I A el
el & S & H A H 778 et & g Jorear e & fow Raw iR ufaor s gor g7 wwsa
& B A I gU R T gADdT IJUH F T FAY ¥
7. Ig F FA T &2
) TSR plerel el HATD GH FAM W B AT &, Idd TR 38 TR W FEAAT & IJ&A
ST Tarear 3R I g Jedar & Ry TRt @ aae &1 39 1 hAdd & Ugdl TR g9l
FHA SAfCAdT Pl SATAT & Safh g@al TR AASdd Sifearar & gATar &1 3 TR B 3egdd gRoTaA?
& w0 # ffcas v U AUEs & AreIH @ gRART Rear srar &1 sfauw &5 3R g w90 F fow
e JoId A & fow Afgse fre av sgafaa o & gamn o s & 1 wod &1 afea Tw
T Al I FRO ¢ 6 vavaagr TR @ @Y 3CYIT & auf A P FEYG AY &l 5T T DY
ARG AT, AT Ad B, Aecdqul Hiere 3R fca Y Faraar Hr g ARt & reqgaamdr
& TS AT F YR W aRART fFar Jrar &1 Shad R 39T & e I 8 T § 98 TR
& 3N YA e F AfFe T A 3N ged § FifF 7 o Fa dra@ar gea € AR T3 sl
UTCT T OTed
(ii) Udd TATHRIU TR A fAeTor aRomet & ¥ # cgad foev v fAURE e grT aRenfya
frar ST ¥ Tl Ay & Raor oRomaAt & i AT R ) g R & o aRefeua fRar
IAT ¥ EANP Id TE el € [ TP T A I O FARAwArw gl yar @ v Y &l
quihdT gRT @ T 71 &l UAD 3T B TATHRU  FH W UISTHA, IgAad FFudh 6, v,
HEIGA T 3afd, B dist, GiAGTUTBAT T JoTaear AR GiieTor FEA @ fheA gR1 aRea fhar S
HhT &1 & ad= & fow fb U 3regaadshd! @ W@ & gfshar gt @9 o &ar 3em & S &1 34
TR W al a1 388 3AF et &1 Fafd d@hd gt § 5 o oRomaAl & ey TR & dgn d A
R W g & sHET TE Y T8 & 6 3P fadd: U & YA UaT 3T B
(i) TATHRE ¥ F2 HfAUF T AHAA A Qe 1w E:
®. U AEATAS AGD (TANTH) : 3wy & @Ay o & oo frelt afs @ nfda oiex
fasurea aRomat & aRenia frar = &1 3 geg &= & 5 s Aeofed o arer afe
P FAT-FAT ATAPRT Bl AMRT AT Ieg FAT-aAT HLAT AMRu] T AGd AT gpr Hr fuer

W




THE GAZETTE OF INDIA : EXTRAORDINARY [PART I—SEC. 2]

2 59 e uF IR & &% e & ol &1 [gea fFar ser 3nfda & 338 [ 59
FEf & IFFET T AGATRAS ATDT F HHg A 5 ToWRE & fow 3&ar § fear oo
Fafad &9 &1 Plerel aRUE TATERT & Ucdd FR & dEgey Udsh Aok & fow Iy
caaEiRe AFE AR 3T I IR W W B PuRa &7 F fav R ew wlee aRug
&1 A Al F 3ryar g gET-We # aFd Bl TR dr 3§ vasiva/gd uEgd
a v s & Rufa #, g5 Sy usdy divra sear Ifdfd (TavaagE) g Sl
fafearee e 3ruar 38 & &1 3gHa g 9 W a3 R Hara @ diar S dehdr
gl

T uremhA U : gatHaT Inuia ureget Ut H ureu=a, faandt dAegera, ¢ amss, fdr
A3, ¢ T 3edmd, Hediovd AR wdietor fEer-fager 3R A Mfgar U 3k $-aeRaa
Ifde & Bl 3¢ Ucdd TATHIYU TR & fow AR SEr i gem, &1 e sl aRug
(vauEd) grT AfAea frw sw fAafdee gar S & for AR fRar Soem @ e
TATHFIU & HGEOT @ HFodl/faami, &Fh Pkl gRwal, afda fer aw fafaarae
et rar 3 e e grr off R o @ohaT ¥ TATHGYU  UTSThH AR Bl
T Rres Bhrer a3 1 A Al TRT I S Sy I s waw AF H gRer A
aIfRT| UTeTwH UREeuT hiRe FHad @ ot I A Tifer e 3T ke ik swiea
&THar &t o g Ser =nfew) ¢er dr ¢fder off vaTEag @ St el anfeu

A AN B A : P UATHRIU  UROnH MTRd i W OInuiRd § 3R wavdegr &
g oar & fou Aear AR saer i wefiell v Agcagol gaiuer §1 cargar@e e,
crgaTae ufeor awea far AR Five ew uroamd f Fw@r vavad!, s3er 3R
Rl & Y WA P @UEAU  $ IFAR AR, [Fpfid qar faaika & smeh 3k
HEITADBAI B Hedifhad AR gaord forar Swem| sa AfaRked F zamr ¢feer ufvaror
TEATT UeTd Bl H FEAWT U P Fohal &l

7 3y IR I afaeliear - 3y R sed afaRierar & fow, Aeafaf@a smaas ¥

o TP TR HAd WUl H A@el & ANT W 3R F=er &= & F2r ¢ 3fg el satr
3rYar AfaTd FEAF A T HSH JAel 33T & dl TATHFIU 3 el Pl gl o A
GG M|

o 3 A P QU HAT M AR 3H UfhAT F U@ WREfAE FAATeE, 38 & A Tgd
¥ & gurfed RAfauras el taradl AR tauaegd & Th AN b FT A W
fRduRep @ gUA A T IMIIHAT TS|

o ured aifashierar &1 dem St g A A §, o vATEagE gRT ggdEr Seen AR
g gaferd hise Huae 3R 3AR0T & SART FATT TAAT ST

dEJOR, TATHFYU P TATHRIU & &R deb AN T5 HEABT & TG A Hua gdd yder
AR e & Rehed o oRita & & for o Rfawes deanst (raa e, werEdds,
TAHGIET, deheiichl daT Tho! d1S 3M7) &I STd &efl arfes caaar¥es e 3 3¢ gorfa &1 s
IR ST Hh| IS ARSI, g1 Yol & gRI YWIIfd X T¢ chfaadl & fIv IHR&0T W =R
fFar & Fpar & IR Iz cwaEwr H ST Hahdr $ o TSeid & fow, Ig  gomed
AT / adhrht /A= e FihaAr foae eafdarea sgea 3mar g siRgRa e &=



[9T I-@vs 2] HIA ohl TSUA @ STHTERIT 7

& UTSTHA S ARG AT FArdh (), afdrer &, sTa Raw driwAr # Ay gred we
& fow wem XXII, IEAIE qUT Qeiefdas & Aa¥@e ¥ d ugw afFadl H ogAfa o
ST FeTHAT dur Wi Sisel & Ca= @ gU, I HHA @l fo I sTOT @, o UradshaAl @l
geoll ST Hham| 8 JfaRad, dlerd gl afdaar o I8 [eew gom & 7 o aEf,
fareafaarerdl qur @resil gRT Yele fhu amw #Aell &7 g&e ald g fAffesd WOl W araaris
e, caaa@e ufdieTor, aee aur oo e Juar fAedd: d | dad § 3G et A
"HETHAT TSl T UdT 9T 137 &, df QHT HETHAA3 ol ured e & forw gl areashaAr o
3 "foer SR e S arell TEAT gRT Uer fRam ST F@ahdr
3. RO JAACHABAT: TATHRIU 3 Sif 3R &1 & &Y HRAT i 3/edT TR & |@fY
3R HFEUOT & U 3UAY HUTIN| FaRG & 3T A H Tg FA B A 3R/ 3YAT 98787 F
for s vavaegr Wf@a aruiiEl & afafaar & #ge Honl tavaegr RAfdes
Hnfers & haae!, S faa # Telid & ® §, & ST U6 o araa o e
8. &R fuR®
() TATEIGE & JAd TR i aRomdAr & FURer & 39 dc ¥ d9fia § S aeen w19t 4,
“IAdH I, BRI BT JUTT AT & dAT Ig Il & 6 39 TR dd JA0d g & forw fRugmedf or
FIAT UTeT ey BT T™T 1
(i) TATHFGU S UAd TR Uid &= & efor gRomer & Raxor gro aftia frar = § &%
URE & T F; JET T T T g™ AT &
®. ufopar
g. UqaR AT
1. UYAR HIw
°. ATT HiereT; 3R
g gifdcd
5 A UAd Tiaed & & A aftia §:
F. uferar
gfhaT TR & IFIEU IHeT IR & BT WA TR B
g. @R I
IR A g% & Th IRt vy & gest d Remdt & g ke 3R 39 Fersar ofkwl I d=
N TS, AEIR 3R Fedar & ysrt & deyf # aftig &, s S fear = &
o I & MRS AT 3R fafdse @ gehdr ¥
o W P fAFAR Ul 9w @ A & g% faurcas &9 db & Tl ¥
o A & RAFAR 3 ¥ 397, Wid & dfad d& & ddhdl &l
o A H FfeAAT AA F UBRI, TS AT AEAR P HeAT-Fer §9 &1
1. U PiRreT
IR P a5 & o0 femft e & @ete @ar @fev] T Hierd & ueRt R Sfeadar & Ted &
aiofa ¥ 3 s@d Peafaf@a anfda -
o JYIFY IR FoldcHAD P TTaH A, daifere 3R fadTarcas @ afde &
o AR olera Gwd fafla, #Aifas, arerar aur deacas wiere A
o 3R AFAI TAT TTUH hiRrel

. {ET Pl
ALY BN BT HeH A dierel A ¢ G gatan qur fAfd, eefl, fer & g gon dled v &
T gater fhw ot Graat @1 ger enfder § 3R 3T 3@ TR & for SR S dierer nfRe §
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5. af¥ca
aRca uet Reafofaa [uRa w&=ar &

T dur 3 & fow gl &1 TR
gau gRade
Fraf & T SaraeE

(i) AURE TS TR W URNEToT gRUTAT & cAUH, AT WG AIF Hhad &Il 39 AR H
¥ it & Uer RRar S Eehdr ®:

. UTNLTUT FrhaAr 3R &3 & TR Amafed war
g. RAffea 3réanit 3R spaAr & dfeor 3k [
. a3t AR et & 3 vt & @Y §Uver & foT HUR F w9 A

g. fram 3R gfdaror aEt & iR 3R Feen w7 @ gorfa & Al @ A i ANESE & §9
H

3. yfafSe ety 3R FRIGAT & & R Fa 7T FRIBA

I arell gRT

(iv) TATHFU TR & AURE S Ry v

TR 3nfaa uftear AR A AR PR | Agcaqol Pl | Seararaed
TR giFaAr @ F Ufehdr | O AR | Acgaar 3R | uear IR | P
R #ar S| Ueerae, wen 3R | i, afFdera | 9 gea
fPafdd MUR O | JgeRneHe Al | GRETM 3U | faed, @entae | ddd el
sgfeaeed & 3R | F 3T T FHET F | HON IR afds | R Tad
Sar for g@ & | oRfaa & fafaeman, gdagror &
I A TRA el TTTodl AR | BHA BN
RGU TTaRoT q
oRfaa
TR 2 giaagal @ gaAsT o1 | grerelt e 3k | fa IGIECG] IR | P
FA  YAET dXoe | Ofad oRvew # [ uRvem | A @Y | seaReiRca
HRAF HIAE S WY | HIuAT, I wd | wAer  par | gred ¥ 3R | ad e
g ufhdr Y& A | JUTeedr & | ARG | 3% o, | 3R g
& fOU R A | uRUET  @ASTar | @1 @i, | iy wdaetor A
S Tafad 3maR W | & MeRT @ | 3o, HH BT
gfcaeers 2 ERC] q | eaferaard
U, faed,
gRafdat & | grEfee,
TR AR | ToEfas AR
w1t # | arfder
qeradr fafarerar,
P, 3 TWoodr AR
AR gl | wfagor
qUTdedT  H | A
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AR AT
T 3 IfFd a8 dF @ | g sy, | Efad gTaA o gddefor
grar & foad | e 3k R | Ae g | 37UfeIT TUSedr | & 3idad
NfAT PP & | IR & AUR | R Jur | & goa g | oReiRa e
ez AR | uged quigedr @ | R AfEE | F AR T
@R & ITYUROT T | HUWOT, & Fh Fo
W @d | gfaardr SeeRercd|
Y JpaTforeT 3R
ATITHTDh drstaToTeT
Herdr  amow | Rrgiat &
AT T SAMT | PR,
el &, | dgfarae  dfcher
U & | wEAfee 3R
@frg a7 | g
ATt 3R | gafaRoer &
gicd @l | HAHT TS|
TR 4 BINECH qagAT | A HYyar | g afaTa Fusedr | T & B
fAcgaat, wTuse I & & | AEw g | & gad fof@a | 3k d@a &
fdmen & Rufa & | & aeafas = | o) aw | sigar s | Seaart
BT AT IUTdedT Y | HUWOT &
HIUROT T | 06T,  GFAIET
TANT AR | IRIoa 3R
g drsrerfordT
JAITHTh Rrgrat &
Plre AU | Pierd,
AT T BART | JTATSD,
el &, | Tolelifas 3R
HIUANT & | Uplcdeh
oMfFa &7 & | gwor &
et 3R | FeHT Ta=
3gfed gl
TN 5 e uRyed  # | B 3 | giAnd aifed 0 | T@d & B
Uik & FTUSE | HeIIA &b & H | dlih, HiereT, IR wfvggor
faweu & gad FH | ar, Rrgrar, | e, AT, &
B & T Uscl | FHAT ST & | F@al, FOR & | du7 g@l &
] TUROM3T BT | TIT Pb T | HUAROT 3R | FF T ufdetor
| 34 AL | IS & A | TS
WP B | Pl HN | Seaer—cd|
G| g | gA|
AT T

AT P
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¥ forw
sufara
fafde=
TATATCHS
IR i
pieret|
TR 6 e e F JYAT | P HYQAT | AT TWI & B
e TdehelldhT | 3TCTTA & &1F H | 31 & | ATehold # |3k fdeor
Firer AT ATRAT | g5 gRvedr  H | &aF #A|zRa s @@
29l AT HT TUSEdT | dXATCHG 3R | fafrse IS AT | ScaRerdcd
IR AT g ATe- | Agifae I FAEBT &b | g Uoldd | JA GEA &
P rerEr afed AT A | TS, 3reT | B T ufdetor
FIFUT BT IS & forw | Hugor & 3R | @ oyl
31T | 3mfera ¥ I IO, | Seaendcd|
faffes I AR
HEACHD | FiFaEIrd
IR i | §OR &
plere| AT |
TR 7 Radf o= ik | &7 3YAr | FE 3HYUAT | TSI dREId | HHE &
Aegaar-fea ITIT P &F H | 3vgaa F | 3R afody | sfasuea
g URUeT A |93 oRusai # | &F H | pler, g | @1
ATEYd  dLIACHAD | dLIATCHD 3R | fafdrse HIATTSND, ey
AR Aegifas 1 dgifas =] ATt & | Aoeifas 3R | SeaRer¥ca
AT I | UTpfde
¥ o | ;aRor fr
nfara AL, e,
affe= JyoT 3R
HAATTHD | TEATOT
IR o | Flerer &
Hieret| HaAEOT g
TS #
s
TR 8 AT ®HA I & | faflRad aRadaar
forw GolllcAdh | dTel w/
AU AR e | 3T G
o3 s, | aRveT A gaud
I F  yae | wer, '@ g
Pl T3S | 3T & e &
F, difged T@daan | fow scarer|
AT Qe

AR 3= EUNOT A
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el hiar|

TR 9 Sedd W 3R | 3faraa

derer,  fAwa  fr | rcama/eRtey
Hecayqor gag, | faat aer afea
fAuor 3R Fdiaar | awedr

GOl e, I3 | PPl & T
FgEu IR Ag- | AT o @
TGYUT QT AT Scaigacd|

TR 10 | YU AR | PRI/ I &Y
ydgied & SART | fRTga Ffee
A H gredfas | oRfEfaat A
e A & fow | Agcager  fao
3Tg  fafdeeamea | o= Gl
I IR TEEr ScaReI g |

HATITA P IR

9. e
() "fEe" g8 AIa & 5 RN& 9 vd ww TR A 3ar & dEgEy gRNer & qd areIdshA
F ady@d qu X forar ¥ i@ 0 qF 3ear & fou andt o1 Seuna dgar eedd ufetor &
gftaror foram & 3R fSaer 3éar Jfeer gt 3dar & Sarer ufAeTor &1 aRATOT oener gem| hfge 3d
ey, foraerar 3 dwr3t &1 gufd wa & @ 3R urea giAeTor aRomAT dr Jerr gaftd| sEs
YR W 3= TATHFU TR T 381 ured i & fow fafea afeor otome faaiRa fee ar
Fhd &l dhiscd 3 ufiator aRomaAt o AuiRa HT Y Feaaa & 39, gty ales & xeada 2
shfsch & &A1 3 IFUATHAS UfAGTOT €el & Tl & YR W fAdrel 31 Fhdr & S T ‘rad’
R1g] AT tdraage TR W FAeaiad afed uiefor aRomer ucd X HT geden W@ F@HAT B
TN, T§ AT TAUEAE & IAT IRONH Uad R & fow 315 317ar Fa1 g o e ar a9 hise
& JeIT JTE yar fAwrer S| e ] g A wfee Hioa A6 A Suer afg gfraror aRoms
ured F fopT & 3ruar IRMTT & A & uefdia JE v v §)
(ii) hfSct T gAeT AT 1 SREAAT & IT TAAOT # fFAT ST FhaT & IJ& a & Fhal & o9
Ul e aTel e Ig AUTRa Bt 6 39 o Fcal F fhaar sfse 3alka feam a1 doar I
Ig Aoty 39 gfderor & Tawru/eaRk W AR o f5as fow e fGar mar € 3k ades fir 3meme
S 3ieRoT AP ST W R TR 39 HeAiha 3R yAUE FErRt g, Ot A & faw fgd
fohar arar &, TOse & § yeAfOIdT HhiSel & g5 & Ueld Uedsh &R W (3¥aT &R & M) 9 ufafee
3R fAera & At i garey garen
(i) STeT der o @hfas ufdetor &1 g wIeT fohar Srar € saa @t ufderor oy aifafafeman
fdrer gl aifer St fadw &R & forw ufveror dgddt oRomet & suafey & for S0 &, g@a

&. Jtuaie e, Sas ware, uferor @3, @i, aR 3R cgeRae afda €

. B A 3 3N G- FRAEA F Bl B AT AT, 9] A1 AR aRspd e

. IATARSE & F FEATRIET, SEeXond: TG AR R, T T, G TG

. TR AYAT 3 T H AN dr aal
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3. 3UfATT Sl 3reuge, HMYe U SUARIcHS B
7. wr naia afafafea Sad 3nwe e ar §
T. T JPR & b & HFAGRT o=l

Fihfae Ul & AT IaarEl & ARSI AAE aIfieur (METHEAN 08) & SNET T FhAT
e v cgaa & forw gidetor aur e gfNator fr AFHATT d 1Aty & o e anfde B
(iv) 38 ¥ ol T 3ryar g it SeAcl da & TWa W alt R fpar sroen S fee 3rear
3yar gietor HrAhH B 3mdfed frar s @ &l ufderor g9 fHeh-go aifafafa srisha av wrsA
3TeT-37T §ll - Tper A, TGN IHABR Faqm-3namRT & Foveh & 3T e F Rewm a1 gga-ar dog
3TaRes SOTEAE MM § A el @ Fhar ¥ 30T Rufaet #, aga @ Rem wrd-3naia eeh|
gfIeToT (3eeRvT & fouw Aged/gfAe, FEEHA, H AUAT ddfod UTAGTOT &1 HIE 30r) & gRomE? HY
UTtd R A IS Fichiae UfIeTor T & A9Ra &a #, 39 yomell d TAT & & HIg T ded
wrr A€ fhar ST, 9w ® @ S a<hen 3R qrEy ufator fawfaa e @
hisc 3eroT
(i) 3T 3FaRuT, qd UTRIETOT &t AT a0 Hr ufehar & 7 e 3R gama et grr sfee )
¥ dag fpar amm ¥ U 3ar Jrar ufdeor dikH ¥ qE A Hfde Rigat v siavor ufveor & A
TATHFGU  Hi3e Tgd & UItd Y v el s Seder) seeiad ggd & o o ot gur g gaf et
HIAT 3AH PO & fou Tg THT @ Tl © 6 3o ear Jar ufaror sieka & 3dRda fear Sl
dfee 3favor AR &1 qEg bg ufe] & o & faw AR gard ufdetor amlf &g FAYA & fow g
Tifewl #fde Aegar AR IaRor & for Aoy o # urefdar, e i uferor & Rt & aqq
Hfierr & gAY 3R Uicarea # Agcaqul D &
(i) spfET 3ROT UL P AT TATCI TAT AT T TATHSIU &R $ Y Heg Gfeqor aRomat
¥ gagiar fee foar AT gfetor raei @ e S 3edr AR ufeTor esRieAr & fauRor & fou
STTan|
(iii) hfe HeRor fAfdea Rt @ fhar ST T & 7 Reg] A e IgAfd ¢ 6 ae ger @ U gv
fvg & 813 ¢ 3¥ar 38 AT & 3170 TR A USTHA o o, 35T TR A AT e o o o @Y
g a¥ # oIf@en el I® 39 oAt & AU Wel $ AREOT F FU M A Hbar oS q@ ufaor
qeSHIA & 3T [} &I UcAD 31T &1F 3ryar A4I0F &7 7 hfse IFaR0T gurell-Tavaag@r gRT AR &
TEAT3T/ fareataarert /Farerdt /At nfe & Rawr gt aifr 3dar @ et o1F 9% U Uy
TG HiST HAROT IFAERT & IR H TUC &C AT & Hob| 98 Aeafai@d g2 afder & Fevd §:-
&®.  UTeIhA AHA, UIeITl, Hihbide UfIeTor §HY, wfee Hed e &1 AR
. qd/3taie giierer & fow hise Hear o1 Ardhe
T 3 FHAI-TAT 3T 3T al 1 FUReT P a1 Bhise 3ifdca #H {IT R FT db Sov
wer o fopam e, faame gfRIeTor SR B e Tha B
. Pfec FRUT & for gafRd Awdt &1 [uRor seeor & fovr e e & #fte aeir
W @ gafa gt cFa/amfET & Sfie dAes Afhar @ gafda & aoa €, safit aAes
Afdhar 3R R e ada= & yafea 33 3 affy Boaen & a1 99 o §
10. 31&ar IR
() TE GAREd st & fou 6 Rapt & g9l golipa seansit dad uga § iR T g g e
Uf&TOT UGTAT3i/HEAIHT §RT U P ST W@ ¥, 37 eIl Bl Ioiee IFJUaid [ham STeam qan saer
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fafia 08 3ad garr Sen S gAfed AR Uy &1 TATERYU IO TATERU ¥ HAg
Feft 3r&ar3ft, 3redr A AT UIRT WiRAGIRAT &1 AR T Frdefas Rars el

(i) 3edT TIER ITUEA X IUTeT HT e 3R 38 AAfFa & @ 3da g4 e udd
HET S TATHFU o€ 3Medl Uald X W@ 8, 38 UIcd WX 30 3radd UfASToT Srieha! &1 <dRkT
TG g
1. FEIET & FrRerdy
faffea doreat gRT geel & & giod arEr & aEierY sudey At gor fAdwst & ssedd AT &
forT gicarfea &1 Sueft| wlere/caaar@e ufieTor geransit/aeuEEl & Ty Aeiert & fow 33 3k
a3t & Wcared fRar Smuen Jifes Riede A TG 3R PR, BiRre giveTor tosstt/drehar
& Gy gAfRT & Th|
12. qd UfRI&Tor &Y AT
() q& UTRIEToT I AT IRATA) TATHFIT  dI ATd Aecaqul Jag d &, W §U & 9RA™
TN # e ARBR Fad o duaie uferor gieg a@0 fFar §| tavaagqe 39 afFdal & Agg
PN TSeplad 3T TR 6 ACITT Utd e & fow gfetor & riuamiies 7 & ureg fear & 39
Shaa, @y, Wikos faflafaar & sRel S a8 I T wiere afde gem i
F. 3iuaiRe gfderor oRTUAA & I ureq foFar = §
T PR # g fRaror qur afetor saer 3R/ 3ar ©fTod &F &

ST grea fopar amam ®
7. R 99 e afafafat @ grea foear =r §
g TadT gfAeror & ured foRar =T §
(ii) IRt Rafdas rvar PR o & v syar 30 Rt & 307 3éar sryar gietor
SrIAT & o e o ¥ fden gaa e Sas o aira § g 38 #a & fow gamms a@
¢l 5 RN f, 3ad grT ued @ foia ufaror qur #rdr ufdetor 3/ sryar FRER F 3awd & =
TS HIY dA & folv #Agg HWM TATHFIU TR & AuRAr & T W afda & gfemor &
Faanfdar gorfd & fov Adedl & 30gFd TR BT TaT A & fow 36T FAgg ol Je a3t &
BRI N Garfad JAT Bl Zeaided A FUR HWN TAT AU AfFadl & §T A AT A HbAIAT P
gfed @ glaurses garwen|
(i) F o, ## 3IR IR FAIET F AT AR I Plre ATl # IRATA FH G &,
e e & gcger S 3R e fRar ST ddhar ¥ 9ded FAteg Y Fivrel TeToT JUAT YA
PRIPH TaTdr & FTA 33l 37U Pl BT 3HThold HET Thad & AR 386 T gAmOmUs ureg R
Thd & dAM, qF Plerer H A=gar & fow g @ifda & avaege & IRT 3IRATT gRE
T} v A A el qur sHd RGP B cAud TR W AH B IgAT [Feell varaegTEr
Fifad TR & fAuRer & gorar d ot a7 & fav g gferor/wawmerg givemor & #egar & oo
uftrarsit @ RAeffd w0l 3R 3daa aur yava & gaer & fow siere ufieror geransit/caaarnies
gfRI&ToT geransit/wamoms vl et & fov 38 fRgRa weh|
13. RAOURe & FRi/gRa

TATHHU  Fgd @ RAYRS B HgFd afdcd ¥ AU UcAh H sHS [, drficada qur
@@ # 30T HfADT T ALY RauRd & JfAHe/gRica M gedag &:-
. T el fapr Tl (vaTadiv)
TATHAT B TAUEHYU B URH dRS dAT gaifed e w1 e fam s ¥ afe ae glaRea
fpar ST | 16 quiaear IR AS &7 Al SAET B Q@ A & TAvESIT fagAE aqel JATOE
el & remar AAeR gAU ST Hr TAUAr B o AT Al IWiad R A H, TATHSIT
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Ig glaflRad & W el 5 vavaagu  oEcd 3MRardd FRET & & H B AT & dAT &THAT
AT @ gEes garan

g, &7 Ple uRug (vaTad)

819 P IRUG 3T AMfoid TSI ANGHT T & ot T RAURe! B 30 FafAd 8131 & o
THIAT HOT| FEfAT &1 # 3TN HT TGl $ HYR W), THTEH AU & A fafde dr qfdest &
for ta3iTE qur gl o TR X @ § T I 38 TATERU & 3UPFd AU ab E@d |
q Fad iR A YR W T FRE W qOEedm HR A # 3ugdd §9 § GRARRTT Araeaiad &
HHAT Hed @l B S B QU A H 3497 &9 & for Agaa caaarfRs ufefor qar fuem
JoTell I QI &l & forw &y el

THTEd ureTdr Ukelt & fawrd, At aur ufeTor gerdnsit fr atHar & fAAr gUr gera fev v
PRI &F b AR FAU F Sg U ToF TR A FrAcadd wifddl d o @A uare wf a7
Pierel URUE TCET plrer réehar AfAfA g1 amsde ured #Hh qor R_fFafaa aehi

. BT HATeI

HET FATGIT Bl U grrEfas fAder & FqEF & MY AT @ F Ad, Aded e A g arfes
g glafRad fhar o & 6 @ Raures 80 14.0v. H FRTeaIa g & AR 36 dearadrd A
FEAT3 /AP ERT Ut fhT ST & HrAhaAT B g HhLav|

. TST TR

FIAT T THRT & IJAId GEA3T /AR B Tavgaqu & A1Y 30 AT FREA! B T A
& fou dicafead frar Soon, @=ifs a8 & e el Afaaal & for A afashear & gaer
AN TST TR Ig GARad wid & fov a-aliet & @uiRa @ d dear 60 s« a9
fReeTdl 3Ueley RN ST &, dl a8 TATHRU ¥ g IUdcdl RATHA Pl o el bl

5 Rfaaws vy

gt e RfGTHAs FEaw GrRid IR, TImEdds, Tadde, dadad dar T a1 310)
TATHRIT TR & e H HUM IPAA FR g H Fgaaad aRefa s aifes awe goan
craaAe e # 3¢ wofd & graud Fod R ST O JUT Saartde ¥ F Scarot et i
TR & UreTshAl Afed caarfid /adbaih/aaeT e urgshAr # g e & Fafag e # ufafte
UTcd A H HETH T Fehl

¥a: fafaass/gerlt e 3ua aroushaAl, RIGA!, FaEgdT 99T Uedidd gonelr & ffaafda s @t
ST T gV TATHEYU b HIY I gl IR AT Dl ARG A

T, ufrefor gerar/de e /aeu

ot gfetor gerdrst @ W 140v. H FUd FReada HgES $ FGIUR TATHERT T F @Y
A Heagel ARG A & AT 37U UreTshA/HRIGA AT X &

14, Frdleaad

UAUHFYU Pl TATHSIU H T@I S0 JAT 38 TSI P HeehdlT GiATT (TATHIGEH) & SIRT
Frifead fhar ST 380 WIS o TATEST & 3 vaTaagd & fov ®urh afare & wummen
&r et

(i) ST ierer e wiATY

haad: TATHFH A e fAFafafaa gl

T - T e L R reey
i e, Tgell fRAGT T ATERAT TIHTIT, Lo &
iii Ifd, sTaax e s, #Aag d@aa RAe FAIeT.. e, Hqoe g
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v TGTT TR, TITTAT 3T oot e et e et e e eaee e &g
vi AT TT PR AT At & e fAeers (ai-aridr a@).e g

vii mqﬁﬁfﬁmﬁﬁmw% ................................................... H g
viii FEITACRD, TATTSIT TG .oeeivvieeeeeeeeiieeeeeee e e eeeeeeeeeeeseeeeeeeeeeeneneeeans arr =)
Ud% &7 & for fSadhr @=t fr o1 W &, &var ufafafm # Reafat@a aere-
ix TG, TATATAD FIATTT TETT oo e

x Hafd &1 Hierer uRug (IRWEH) & HETaT/HET ISR AR /ASHT).. dead
xi gt faaraes Aot & sregsr, Sad d@oa @, 38 a7 A feafaarey e 3maer, s,

ArTEs, T 3T AR, e
xii &I UTAETOT FEATHT (Uh TIXPRT dAT Th fASl) & 3TET .o ey
xiii 819 & forw FIfT IS 3T AAFA/ T oo TS ET

“Jle: STEl TH H HO9F AFGI/faHET Ay &7 & F&afda & al zq gaeid & Iddd 3
HITTT/ [ H & e & e giafafd sAEEAT f3ar soam drfe &t qafaa Aeral ar o gfdfafacs
g &/ gl ey &7 # gferor 3R Fer & e O7 PRAE aNe aie ATAT & HAIT ARy
TSHHT 3727ar [3Pra &7 ddpAidl eFida g Taar &1 3 &7 # S fagen # et & JisiRl & fore @ivrer
O¥ €17 ad &, fagelt IRAT FH &F HAFTTT & gidfaradl d nfAer faar s/

ST FIT &1 UdT o9 & fow fafdse su-afafaat &1 wuwar $ v taraegdl TaaT genl Uy,
fafdree &=t @1 gfafafica & arer gur " gfafafedl” & @aE & a9 qOug TauaagEr & g
TeEdl Y 3MaTS U ¥ 37 a7 & suaiafa  (@fafaat) & fear e g2
mm%m%ﬁﬁﬁam-

&b.

a A

&9 Pl URWET gRT TR fPU 910 waAsfTyd qur gl B IgAfed e aAr g
T, 3 ARY T qfFFT afde § S Afdea 4t e &)

&7 & gferor geranst & fow ddfdd Hlerer aRwel gri A gearaa et o segfed
HIAT|

3T gaAoe eIt & fow geara A B aefad aXar/ srgaAifed deel

AT /IS 3T geffeor Uar foRaT e I TR W Tipd gefiaon|

YUl & ST ATADT & YR W & Hr gRAwe AaiRa &ear o #faRed &3 sl
aRuel & Faid A gAfea e Srad vaed & & R w gfaag & 1 a3 e
oRue enfae g

Ig gfakad o & forw aAmifady fAuiia o 6 afeor gerant afta seaaa &R
}GIT cafeadl, g Sfadl a ggfad seenfadt & <afdd, e Uee 991, feuaeds,
Afeer e Ifed afFadl & afRg avif Hr /AT 3MTIHATNT BT FATITH HIATI

UATHRYU &I UTSThAT Hl A, $Hfsc IR & aR H FAFedi/fawmi/ et & @i
fredr et/ fRaret i welam 3R waU wE

T AT e Affea daet &1 Tfedvr S *fse Taaa 3R JaRor, FAgaia gfeor
=

AT g WT H HLAT

AAAT &g THRT dF FT APE A AfRd JROT & AR AHA DT FATH AR TATHFYY
F FReaIT & Ugel gfed @ arell TATaagu & A Iehant @ @ F amEn)

TWHR gRT WUT 1T g 3T HARAT|
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3. 39 &F A g Rgea yAos, Bretdn, 2l 3R e urgTshAr & AT a9 3R 3aRT,
g PIS &, P Ugdrd B
5. Ig YR HE & 71 T TR @ gy &R A goria i frdr fafise s/ Retor (3
= Affer 3ear AR AT 3t & f gafa & 1 Gub Tarfita frar sme) Hr srgAfa &
S|
. 39 e AURa 3R ggaa wofa & geft At Hr dsar gaar 3k g [oy aar & gefa
FH Al TF TR F 30T TR A o T & U frda wfee & gafa @ 3R =
yaTfay gaETed g S Fhell ¥
Ul UrsgeRAT 3R gAvEr & da gerfa dus Ui wer St Rfaame siRysvar e
et 3k #Aiger sifaafra et grRr Fsgeer £
d. B urogwar 3R ufkas, af F1% @, Fah 16 TR F g TR A wIfa H gaAfa
&1 ST 2ft, 1 ugae o 3R AfEse war)
Y. UAD HF A HIr URAGTOT g 39 ATAD T TAUAT 3R I@IWG AT
3 AT F @Y F FW (F) ¥ () WA TATHIGH gRT e & 3R g R su-afafa &
gearafora el foRar Smeem|
T8 TR W T Piere fadra faa iy varadl/3a9/aaur 89 AR tauaage & diieadd
¥ G 3 RAURDT & Y Pl [bra & &7 d Foeada 7 fAnmwam|
(i) TITIA
Safeh TET YA AAES TATHRGHT §RT A fhu SuaY, ufAefor Ueransit &1 aredide Jeard
Fafag fafaaraet grr forar Srwem| HEATEr /et geranst Hr ugad, doheur AR uead, Star o
AT &, THTHHT /3O & WA & Fafaa F7Fed 3R Afaamse grRr ag few v d3 & JRke fear
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g FAR A, TgeT afea

MINISTRY OF FINANCE
(Department of Economic Affairs)
NOTIFICATION
New Delhi, the 27th December, 2013

No. 8/6/2013-Invt.—In pursuance of the decision of the Cabinet Commitee on Skill Development in its meeting held
on 19th December, 2013, the National Skill Qualification Framework (NSQF) is hereby notified as per the following
details:

1. DEFINITIONS APPLICABLE TO NSQF
i. “Competence” means the proven ability to use acquired knowledge, skills and personal and social abilities, in
discharge of responsibility roles. It is the ability to do a job well.
ii. “Credit” is recognition that a learner has successfully completed a prior course of learning, corresponding to a
qualification at a given level.
ii. “Knowledge” means the outcome of the assimilation of information through learning. Knowledge is the body

of facts, principles, theories and practices that is related to a field of work or study. Knowledge is described as
theoretical and/or factual.

iv. “Learner” refers to an individual undergoing skill development training, whether in a formal or informal
setting.
V. “Learning Outcomes” represent what a learner knows, understands and is able to do on completion of a
learning process, and which would be expressed in terms of knowledge, skills and competence.;
Vi. “National Skills Qualifications Committee” or “NSQC” refers to the Committee set up in accordance para
14. (i).
Vii. “Qualification” means a formal outcome of an assessment and validation process which is obtained when a
competent body determines that an individual has achieved learning outcomes to given standards.
viii. “Recognition of Prior Learning” or “RPL” is the process of recognising previous learning, often
experiential, towards gaining a qualification
ix. “Sector” means a grouping of professional activities on the basis of their main economic function, product,
service or technology
X. “Skills” means the ability to apply knowledge and use know-how to complete tasks and solve problems. Skills
are described as cognitive (involving the use of logical, intuitive and creative  thinking) or practical
(involving manual dexterity and the use of methods, materials, tools and instruments);
Xi. “Trainer” means someone who trains, instructs, teaches or otherwise enables the learner(s) to acquire the
appropriate knowledge and skills.
Xii. “Training Provider”, “Institute” and “Institution” refer to any organisation providing knowledge and skills

to learners.

2. WHAT IS THE NATIONAL SKILLS QUALIFICATION FRAMEWORK?

1. The National Skills Qualification Framework (NSQF) organizes qualifications according to a series of levels
of knowledge, skills and aptitude. These levels are defined in terms of learning outcomes which the learner must
possess regardless of whether they were acquired through formal, non-formal or informal learning. In that sense, the
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NSQF is a quality assurance framework. It is, therefore, a nationally integrated education and competency based skill
framework that will provide for multiple pathways, horizontal as well as vertical, both within vocational education
and vocational training and among vocational education, vocational training, general education and technical
education, thus linking one level of learning to another higher level. This will enable a person to acquire desired
competency levels, transit to the job market and, at an opportune time, return for acquiring additional skills to further
upgrade their competencies.

ii.  The key elements of the NSQF provide:

a.national principles for recognising skill proficiency and competencies at different levels leading to
international equivalency
b. multiple entry and exit between vocational education, skill training, general education, technical education and
job markets
c. progression pathways defined within skill qualification framework
d. opportunities to promote lifelong learning and skill development
e. partnership with industry/employers
f. a transparent, accountable and credible mechanism for skill development across various sectors
g.increased potential for recognition of prior learning
ii. The qualification framework is beneficial to schools, vocational education and training providers, higher
education institutes, accrediting authorities as well as industry and its representative bodies, unions, professional
associations and licensing authorities. The biggest beneficiaries of such a framework are the learners who can judge the
relative value of a qualification at a particular level on the framework and make informed decisions about their career
progression paths.

3. INTERNATIONAL EXPERIENCE WITH QUALIFICATION FRAMEWORKS

i. A paradigm shift from education based on inputs towards education based on learning outcomes is taking
place. Outcomes-based learning is a widely used term. The shift to learning outcomes is important for a number of
reasons:

a. It shifts focus from providers to users of education and training.

b. By explaining what a learner is expected to know, understand or be able to do at the end of a learning process,
individuals are better able to see what is offered in a particular course and how this links with other courses
and programs.

c. It increases transparency and strengthens accountability of qualifications — for the benefit of individual
learners and employers.

The vast majority of the world’s industrialized and transition countries are reforming their qualifications, while at the
same time developing frameworks to relate these qualifications to each other and to generally reflect new demands in
society and the labour market. The development of these systems is often linked to changes in higher education,
technical and vocational education and training (TVET) and lifelong learning.

ii. Many countries worldwide are in the process of introducing qualification frameworks. Though the theoretical
principles of all frameworks remain largely similar, the objectives of launching the frameworks vary. Whether the
emphasis is on increasing the relevance and flexibility of education and training programs, easing recognition of prior
learning, enhancing lifelong learning, improving the transparency of qualification systems, creating possibilities for
credit accumulation and transfer, or developing quality assurance systems, Governments are increasingly turning to
qualifications frameworks as a policy tool for reform. In some cases national developments are propelled by the
emergence of regional frameworks (such as the European Qualification Framework). In many cases the implementation
of qualification frameworks has been widely supported by international organizations and is often linked to aid money
and even loans. There is increasing activity from international agencies in the area of qualifications frameworks: the
Organisation for Economic Cooperation and Development (OECD), the International Labour Office (ILO), the World
Bank (WB) and the European Union (EU) have current qualification framework projects.

4. BACKGROUND OF DEVELOPMENT OF QUALIFICATION FRAMEWORK IN INDIA

1. Through the National Policy on Skill Development, 2009, India recognized the need for the development of a
national qualification framework that would transcend both general education and vocational education and training.
The Policy envisioned that the framework will stimulate and support reforms in skills development and facilitate
establishment of nationally standardized and acceptable, and internationally comparable qualifications. In the absence
of an organization at the Central level to develop such a framework, individual Ministries started working on
development of the framework, which were to subsequently be subsumed in the National framework, when available.
The Ministry of Labour and Employment developed the National Vocational Qualifications Framework (NVQF) and
the Ministry of Human Resource Development developed the National Vocational Educational Qualification
Framework (NVEQF). The Ministry of Human Resource Development also launched a pilot of the NVEQF in Haryana
at the secondary school level.
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ii. Realizing the need to have a unified framework, an Inter-Ministerial Committee was formed by the Cabinet
Secretariat to use the work already done by the two Ministries as the foundation of the National Skills Qualification
Framework. With the formation of the National Skill Development Agency, the mandate to anchor and operationalize
the NSQF to ensure that quality and standards meet sector specific requirements was transferred to the Agency.

5. NEED FOR QUALIFICATION FRAMEWORK IN INDIA

i In India, general education and vocational education & training have been operating as separate verticals, with
very little interaction between the two. This has led to hesitation amongst the youth in opting for vocational education
and training as it is presumed that this avenue would preclude the concerned individual from being able to acquire
higher degrees and qualifications. In order to facilitate mobility from vocational to general education, and vice-versa, a
qualification framework for India, i.e. the National Skill Qualification Framework (NSQF) will help make
qualifications more understandable and transparent.

ii. The need for the NSQF arises due to the following additional reasons:

a. Till now the focus of education and training has been almost entirely on inputs. The NSQF is based on an
outcomes-based approach, and each level in the NSQF is defined and described in terms of competency
levels that would need to be achieved. Job roles corresponding to each of these competency levels would be
ascertained with the involvement of industry, through the respective Sector Skill Councils (SSCs).

b. Pathways of learning and progression, especially on the vocational education and training front, are generally
unclear or absent. There is no clear provision for vertical or horizontal mobility. The NSQF will make the
progression pathways transparent so that institutes, students and employers are clear as to what they can or
cannot do after pursuing a particular course and address the issues of inequity and disparity in qualifications

c. There is lack of uniformity in the outcomes associated with different qualifications across institutions, each
with its own duration, curriculum, entry requirements as well as title. This often leads to problems in
establishing equivalence of certificates/diplomas/degrees in different parts of the country, which in turn
impacts the employability and mobility of students

d. The negative perception associated with vocational education and training can be significantly removed by the
development of quality qualifications that also permit acquisition of higher qualifications, including
degrees and doctorates

e. There exist a large section of people who have acquired skills in the informal sector but who do not have the
necessary formal certifications to attest to their skills. As a competency-based and outcomes based
qualification framework, NSQF will facilitate Recognition of Prior Learning (RPL) that is largely lacking in
the present education and training scenario

f.  Majority of Indian qualifications are not recognized internationally and vice-versa. This creates a problem for
the students and workers as their international mobility is adversely affected and they often have to undergo a
course again to get a qualification that is recognized in the host country. The NSQF will also help alignment
of Indian qualifications to international qualifications in accordance with relevant bilateral and
multilateral agreements. Many countries are already in the process of aligning their qualifications to
international qualifications through qualification frameworks

g. The credit accumulation and transfer system that will be integrated in the NSQF will allow people to move
between education, vocational training and work at different stages in their lives according to their needs and
convenience. It will be possible for a student to leave education domain, get some practical experience in
industry and return to studies to gain qualifications to progress higher in his chosen career

6. OBJECTIVES OF NSQF
i The objectives of the NSQF are to provide a framework that:

a. Accommodates the diversity of the Indian education and training systems

b. Allows the development of a set of qualifications for each level, based on outcomes which are accepted
across the nation

c. Provides structure for development and maintenance of progression pathways which provide access to
qualifications and assist people to move easily and readily between different education and training
sectors and between those sectors and the labour market

d. Gives individuals an option to progress through education and training and gain recognition for their prior
learning and experiences

e. Underpins national regulatory and quality assurance arrangements for education and training

f.  Supports and enhances the national and international mobility of persons with NSQF-compliant
qualifications through increased recognition of the value and comparability of Indian qualifications

il. The NSQF is a quality assurance framework — it facilitates the awarding of credit and supports credit
transfer and progression routes within the Indian education and training system. It seeks to help everyone involved in
education and training to make comparisons between qualifications offered in the country, and to understand how these
relate to each other.
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7. HOW IT WORKS?

i The National Skill Qualification Framework is composed of ten levels, each representing a different level of
complexity, knowledge and autonomy required to demonstrate the competence commensurate for that level. Level one
of the framework represents the lowest complexity while level ten represents the highest complexity. The levels are
defined by criteria expressed as learning outcomes. Volume of learning denoting notional time taken to acquire
qualification may also be indicated for some levels and some sectors, but it is important to note that the NSQF
Levels are not related directly to years of study. They are defined by the extent of demands made of the learner in
broad categories of competence, i.e. professional knowledge, professional skill, core skill and responsibility. Over a
lifetime of learning, individuals will move to higher from lower levels or across levels of qualifications as they take on
new learning and acquire new skills.

ii. Each NSQF level is defined by a set of descriptors expressed as learning outcomes. The level descriptors are
designed to allow broad comparisons to be made between outcomes of learning. However, it is not the case that
every qualification will or should have all of the characteristics set out in the level descriptors. Each qualification
at an NSQF level may be further defined with reference to curriculum, notional contact hours, subjects, duration of
studies, workload, trainer quality and type of training institution, to indicate what is expected of the learner in terms of
ability to do or apply at the end of the learning process. The positioning of two or more qualifications at the same level
only indicates that they are broadly comparable in terms of the general level of outcome. It does not indicate that they
necessarily have the same purpose or content.

iii. Some other issues associated with the NSQF are given below:

a. National Occupational Standards (NOS): NOS define the measurable performance outcomes required from
an individual engaged in a particular task. They list down what an individual performing that task should
know and also do. These standards can form the benchmarks for various education and training programs and
recruitment range of HRM practices. Just as each job role may require the performance of a number of tasks,
the combination of all the NOSs corresponding to these tasks would form the Qualification Pack (QP) for that
job role. The NOSs and QP for each job role corresponding to each level of the NSQF are being formulated by
the concerned Sector Skill Councils (SSCs). In the event of there being no SSC for a given sector, or inability
on the part of the SSC to produce the NOSs/QPs in a timely manner, this responsibility may be assigned by the
National Skills Qualifications Committee (NSQC) to a relevant regulatory body or other entity having
experience and knowledge of the sector.

b. Curriculum Packages: The competency based curriculum packages would consist of syllabus, student
manual, trainers guide, training manual, trainer qualifications, assessment and testing guidelines and
multimedia packages and e-material. These will be developed for each NSQF level, and where relevant, for
specific Qualification Packs (QPs) identified by the SSCs. This may be done by such agencies as the
Ministries/ Departments, Sector Skills Councils and Regulatory Bodies may designate, or any other body, in
accordance with the NSQF. NSQF curricula should be modular, allowing for skill accumulation and
facilitating exit and entry. Curricula design will also be aligned to a credit framework that reflects credits
earned and competencies acquired. Training of trainers would also be aligned to the NSQF.

c. Industry Engagement: Since the NSQF is based on an outcomes-based approach, participation of the
industry and employers is a critical prerequisite for the success of NSQF. Vocational education, vocational
training general education and skill development courses will be designed, developed, delivered, and learners
assessed and certified in accordance with the NSQF in consultation with SSCs, industry and employers. In
addition to this the industry may also provide support in terms of providing training institutions.

d. Horizontal and vertical mobility: For horizontal and vertical mobility to take place, the following are
essential:

e  Each level is linked to the ones above and below it by a series of steps. If these steps in any industry
sector or academic domain are missing, the NSQF would help identify and map these missing gaps.

e These gaps would have to be filled, and the key administrative ministry, regulatory bodies already
operating in that sector, the SSCs and other stakeholders being part of the NSQC, would need to be
consulted in the process

e The degree of lateral mobility that is considered desirable would have to be identified by the NSQC,
and the same would have to be facilitated through on-going credit accumulation and transfer.

Accordingly, the NSQF would require such regulatory institutions (e.g. UGC, AICTE, NCVT, Technical and
School Boards etc.) to define each of their entry and exit parameters in terms of competencies ascribable to
that level of the NSQF so that vertical progression in vocational education would be strengthened. If
necessary, reservations for individuals progressing though these channels can be considered and provided for.
For instance, the system would permit vocational pass outs of Class X — XII, ITIs and polytechnics to gain
entry into higher education programs in vocational/technical/general education courses including degree level
courses such as the Bachelor of Vocational Studies (B.Voc.), notified by the University Grants Commission.
Taking into account the competencies acquired and the credits accumulated, it would also be possible to
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change courses, if desired. Further, persons with skills shall have the option to move between vocational
education, vocational training, general and higher education or vice versa at various stages, using pathways
provided by the school boards, universities and colleges. If there are “competency gaps” identified in a
candidate, a “bridge course” based on modular curricula to acquire those competencies may be imparted by
the receiving Institution.

e. International comparability: The NSQF will provide a means of articulation and alignment of the Indian
Skill Qualification levels with those of other countries and regions. This will help in the mobility of Indian
NSQF-aligned Qualification holders to work in and/or relocate to other parts of the world. The NSQF will also
be the means of interface with the various geographical regional frameworks that are developing across the

world.
8. LEVEL DESCRIPTORS
i Each level of the NSQF is associated with a set of descriptors made up of five outcome statements, which

describe in general terms, the minimum knowledge, skills and attributes that a learner needs to acquire in order to be
certified for that level.

il. Each level of the NSQF is described by a statement of learning outcomes in five domains, known as level
descriptors. These five domains are:

a. Process
b. professional knowledge,
c. professional skill,
d. core skill and
e. Responsibility.
Each of these is briefly described below:
a. Process
Process is a general summary of the other four domains corresponding to the level.

b. Professional knowledge

Professional knowledge is what a learner should know and understand with reference to the subject. It is described in
terms of depth, breadth, kinds of knowledge and complexity, as follows:

e  Depth of knowledge can be general or specialized

e  Breadth of knowledge can range from a single topic to multi-disciplinary area of knowledge

¢ Kinds of knowledge range from concrete to abstract, from segmented to cumulative

e Complexity of knowledge refers to the combination of kinds, depth and breadth of knowledge
c. Professional skill

Professional skills are what a learner should be able to do. These are described in terms of the kinds and complexity of
skills and include:

e  Cognitive and creative skills involving the use of intuitive, logical and critical thinking
e Communication skills involving written, oral, literacy and numeracy skills
e Interpersonal skills and generic skills

d. Core skill

Core skills refer to basic skills involving dexterity and the use of methods, materials, tools and instruments used for
performing the job, including IT skills needed for that level.

e. Responsibility

Responsibility aspect determines the following:
e Nature of working relationships
e Level of responsibility for self and others
¢ Managing change

e Accountability for actions
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iii.

The descriptors give broad, general, but meaningful, indicators of the learning outcomes at each level. The
descriptors can be used in a number of ways:

a. To allocate levels to learning programs and qualifications
b. In validation and moderation of various qualifications and programs
c. As abasis for communication with learners and other users of qualifications
d. As a guide for mapping progression routes within and across the education and training sectors
e. By program designers when making entry requirements and recommendations for programs
iv. The NSQF level descriptors are given below:
LEVEL Process required Professional Professional Core skill Responsibility
knowledge skill
Level 1 prepares person | familiar ~ with | routine and | Reading and writing, | No
to/carry out process | common trade | repetitive, takes | addition subtraction | responsibility
that are repetitive on | terminology, safety and | personal financing, | always works
regular basis require no | instructional security familiarity with | under
previous practice words meaning | measures. social and religious | continuous
and diversity, hygiene | instruction and
understanding and environment close
supervision
Level 2 prepares person | Material tools | limited service | receive and transmit | No
to/carry out process | and application | skill used in | written and oral | responsibility
that are repetitive on | in a limited | limited context, | messages, basic | works  under
regular basis with little | context, select and | arithmetic personal | instruction and
application of | understands apply tools, | financing close
understanding, more of | context of work | assist in | understanding of | supervision
practice and quality professional social political and
works with no | religious diversity,
variables hygiene and
differentiates environment
good and bad
quality
Level 3 person may carry put a | Basic facts, | recall and | Communication Under  close
job which may require | process and | demonstrate written and oral, with | supervision
limited  range  of | principle practical skill, | minimum  required | Some
activities routine and | applied in trade | routine and | clarity, skill of basic | Responsibility
predictable of employment | repetitive in | arithmetic and | for own work
narrow  range | algebraic principles, | within defined
of application personal banking, | limit.
basic understanding
of social and natural
environment
Level 4 work in  familiar, | factual recall and | language to | Responsibility
predictable, routine, | knowledge of | demonstrate communicate written | for own work
situation  of  clear | field of | practical skill, | or oral, with required | and learning
choice knowledge or | routine and | clarity, skill to basic
study repetitive in | arithmetic and
narrow range | algebraic principles,
of application, | basic understanding
using of social political and
appropriate natural environment
rule and tool,
using  quality
concepts
Level 5 job that requires well | knowledge of | a range of | Desired Responsibility
developed skill, with | facts, principles, | cognitive and | mathematical skill, | for own work
clear choice of | processes and | practical skills | understanding of | and learning
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procedures in familiar | general required to | social, political and | and some
context concepts, in a | accomplish some skill of | responsibility

field of work or | tasks and solve | collecting and | for other's
study. problems by | organising works and
selecting and | information, learning
applying basic | communication.
methods, tools,
materials and
information

Level 6 demands wide range of | factual and | a range of | Reasonably good in | Responsibility
specialised  technical | theoretical cognitive and | mathematical for own work
skill, clarity of | knowledge in | practical skills | calculation, and learning
knowledge and | broad contexts | required to | understanding of | and full
practice in broad range | within a field of | generate social, political and, | responsibility
of activity involving | work or study solutions to | reasonably good in | for other's
standard non standard specific data collecting | works and
practices problems in a | organising learning

field of work or | information, and
study logical
communication

Level 7. requires a command of | wide ranging , | wide range of | good logical and | full
wide ranging | factual and | cognitive and | mathematical  skill | responsibility
specialised theoretical | theoretical practical skills | understanding of | for output of
and practical skill, | knowledge in | required to | social political and | group and
involving variable | broad contexts | generate natural environment | development
routine and  non- | within a field of | solutions to | good in collecting
routine context. work or study specific and organising

problems in a | information,
field of work or | communication and
study presentation skill

Level 8 Comprehensive, cognitive, theoretical knowledge and | Exercise management and supervision
practical skills to develop creative solutions, to abstract | in the context of work/study having
problem. Undertakes self study, demonstrates intellectual | unpredictable changes, responsible for
independence, analytical rigour and good communication. development of self and others.

Level 9. Advanced Knowledge and skill Critical understanding of the | Responsible for decision making in
subject, demonstrating mastery and innovation, completion | complex technical activities, involving
of substantial research and dissertation. unpredictable study/work situations.

Level 10. Highly specialised knowledge and problem solving skill to | Responsible for strategic decisions in
provide original contribution to knowledge through research | unpredictable complex situations of
and scholarship. work/study.

9. CREDITS

A “Credit” is recognition that a learner has successfully completed a prior course of learning, corresponding to a

qualification at a given level. For each such prior qualification, the student would have put in a volume of institutional
or workplace learning, and the more complex a qualification, the greater the volume of learning that would have gone
into it. The credit points give learners, employers and institutions a means of describing and comparing the learning
outcomes achieved. Based on this, the additional learning outcomes to acquire a qualification at a higher NSQF level
can be determined. Credits quantify learning outcomes that are subject to valid, reliable methods of assessment. The
number of credits may be worked out on the basis of the number of notional learning hours that an ‘average’ learner at
a specified NSQF level might expect to take to achieve the learning outcomes, including the assessment. However, this
is merely a guide and no credits are added or taken away if more or less time is taken to achieve the outcomes.
No credits are ‘earned’ by a learner if the learning outcomes are not achieved or, in the case of RPL, demonstrated.

ii. Credits can be used to assist learners to transfer between programs. This can happen only when awarding
bodies determine how much credit can be transferred into which of their programs. This decision will depend upon the
nature/content of the learning for which the credit has been given and the requirements of the program into which
transfer is being sought. This will also facilitate multiple entry and exit pathways at each level (or within a level) with
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the bundle of credits earned clearly certified by assessment and certification bodies which have been authorized to do
SO.

ii. Wherever notional learning time is used, it should include all learning activities required for the achievement
of the learning outcomes for a particular level, including, for example:

a. Formal learning, including classes, training sessions, coaching, seminars and tutorials

b. Practice and learning on the job - gaining, applying and refining skills in the workplace

c. Involvement in informal learning, example: community-based workshops, youth groups, playgroups
d. Doing practical work in laboratories or other locations

e. Expected private study, revision and remedial work

f.  Work-based activities which lead to assessment

g.  Undertaking all forms of assessment

Notional learning time may also be linked to the International Standard Classification of Occupations (ISCO 08), which
includes reference to a nominal duration of learning and workplace training for each occupation.

iv. The need to undertake any or all of these will be considered when credit is being allocated to a qualification or
learning program. The mix of learning activities will vary from program to program — in school, the learning might be
mostly class-based; in higher education much of the learning time could be spent outside of formal lectures etc. In other
situations, much of the learning will be work-based. In determining the notional learning time involved in achieving
outcomes of learning (for eg. in a module/unit, program, or any piece of assessed learning), no rigid allocation of time
is implied in this system, particularly as flexible and distance learning develops.

Credit Transfer

i Credit transfer is the process of recognizing prior learning that has been credit rated by the assessment and
certification bodies authorized to do so. The transfer of credit points from one qualification or learning program into
another helps to minimize duplication of learning. Learners may have already achieved NSQF credits for learning that
they have previously undertaken and it may be possible for all or some of these credits to be transferred to another
qualification or learning program. The key focus of credit transfer decisions should be on the benefit to the learner and
on support for effective learning pathways. Transparency in decision-making for credit recognition and transfer is a
critical factor in supporting and encouraging the on-going involvement of learners in education and training.

ii Credit transfer would facilitate access and promote new learning opportunities without compromising learning
outcomes associated with a given NSQF level. Those responsible for designing qualifications and learning programs
will be encouraged to identify opportunities for credit transfer wherever they exist.

iii. Credit transfer can be made in various ways such as allowing a learner to drop a subject already studied or
take the next level course in that subject, direct admission to higher-level such as direct second-year admission, etc.
This could also take the form of reservation of seats for students coming with prior learning background. The credit
transfer system in each industry sector or academic domain needs to be detailed out by the NSQC, with the inputs from
the respective institutions/universities/Ministries/regulators, etc. at the time of registration of qualification, so that
students undertaking the qualification are clear about the possible credit transfer opportunities available to them. These
could include issues such as

a. Standardisation of course content, syllabus, notional learning time, credit values etc.
Standardisation of credit values for prior/ informal learning.

c. Stipulation of time limit and other conditions beyond which the credit will not survive — as students may
forget training inputs unless these are put to use.

d. Stipulation of related subjects for credit transfer. For example, credits in Chemistry would be relevant for
polymer technology. Credits in turning / machining may be relevant for mould making, though both mould
making and polymer science form part of the same 3 year Diploma currently in force.

10. QUALIFICATIONS REGISTER

1. To ensure that learners have access to all the qualifications registered and currently being provided by various
training providers/institutions, a register of qualifications, that are approved and available, shall be maintained and
regularly updated. The NSQF Register will be the official national public record of all qualifications aligned to NSQF
levels, qualification pathways and accrediting authorities.

il. The qualifications register will be made available on a web portal and regularly updated. Every institution
offering an NSQF-aligned qualification will have to keep details of its training programs updated on the portal.
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11. SHARING OF RESOURCES

Sharing of Resources already created by different organizations would be encouraged for optimum utilization of the
funds and expertise available. Industry and employers would be encouraged to partner with skill / vocational training
providers/institutes so that the requirements and ethos of the work place are integral to skill training
packages/programmes.

12. RECOGNITION OF PRIOR LEARNING

i Recognition of Prior Learning (RPL) is a very important associated function of the NSQF, especially in the
Indian context where majority of the workforce has not received formal training. The NSQF will help individuals who
have gained learning informally, such as through life, work and voluntary activities to have this learning recognized.
This will include knowledge and skills gained:

a. Outside of formal learning situations

b. Through informal learning and training in the workplace, the community and/or the voluntary sector
c. From continuing professional development activities

d. From independent learning

ii. RPL will give an option for personal or career development or to gain credit towards other qualifications or
learning programs to learners who have the skills but no certificate to prove it. It will help learners make clearer
connections between the learning they have already achieved and future learning and/or career opportunities.
Benchmarking an individual’s learning against the NSQF Level Descriptors will help them to identify the appropriate
level of options for progression. This will improve career progression and skill upgradation of learners as well as
facilitate the engagement of the experienced practitioners as resource persons.

ii. At present, the Modular Employable Skills (MES) scheme under the Ministry of Labour and Employment has
a component of RPL, wherein direct testing and assessment of skills may be done. Ministry of Tourism also runs the
Skill Testing and Certification Programme, wherein candidates can get their skills assessed and get certificate for the
same. However, efforts for recognition of prior skills are limited. By introducing RPL through the NSQF, such efforts
will gain momentum and allow learners to benefit on a larger scale. The NSQC will develop process for Recognition of
Prior Learning/traditional learning for any given job role against the relevant level descriptors and notify the same for
Skill Training Providers/Vocational Training Providers/Certificate awarding bodies for use in assessment and
certification.

13. FUNCTIONS/RESPONSIBILITIES OF STAKEHOLDERS

The NSQF is the joint responsibility of many stakeholders and each has its own role to play in its development,
implementation and maintenance. The roles/responsibilities of the main stakeholders are listed below:

a. National Skill Development Agency (NSDA)

The NSDA has been mandated to anchor and operationalize the NSQF to ensure that quality and standards meet sector
specific requirements. The NSDA will also facilitate the setting up of professional certifying bodies in addition to the
existing ones. In performing the above functions, the NSDA will be ensuring that the NSQF acts as a quality assurance
framework and facilitates capacity building.

b. Sector Skills Councils (SSCs)

Sector Skill Councils are industry-led national partnership organizations that will bring together all the stakeholders
from their respective sectors. Based on the needs of the industries in concerned sector, the SSCs are developing the
NOSs and QPs for the various job roles in their sectors, and they will align the same to appropriate levels of the NSQF.
They will work to supplement the existing vocational training and education system for the Industry Sector in meeting
the entire value chain’s requirements of appropriately trained manpower in quantity and quality across all levels on a
sustained and evolving basis

The SSCs shall also provide inputs to the Central and State level implementing agencies in developing the curriculum
packages, capacity building of institutions and training providers, and assessment and certification of the skills
imparted. The Sector Skill Councils shall be licensed and regulated by the National Skills Qualification Committee.

c. Central Ministries

The Central Ministries, being at the apex of the issues in their administrative control, will have to provide the
leadership to ensure that all stakeholders align the programs being offered by institutions/bodies under their aegis to the
NSQF in accordance with the Implementation Schedule in para 14.iv.
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d. State Governments

The institutions/bodies under the control of the respective State Governments will be encouraged to align their learning
programmes to the NSQF, as this would facilitate greater mobility for individuals holding such qualifications. The State
Governments will also help determine the modalities for ensuring that while regional variations are provided for, the
same do not undermine the quality assurance associated with the NSQF.

e. Regulatory Institutions.

All the existing regulatory institutions (e.g. UGC, AICTE, NCVT, Technical and School Boards etc.) would define
their entry and exit competencies and qualifications in terms of NSQF levels so that provision of vertical progression in
both general and vocational education would be strengthened and vocational pass outs are able to gain entry into the
respective portals of higher education in the vocational/technical/ general education courses including degree level
courses.

Thus, Regulatory/Awarding bodies while continuing to regulate their courses, programmes, affiliation, and
accreditation system shall ensure their alignment and conformity with the NSQF.

f. Training Providers/Institutes/Institutions

All training providers would have to organise their courses/programmes to ensure alignment with NSQF levels in
accordance with the implementation schedule in para 14.iv.

14. IMPLEMENTATION

The NSQF would be anchored in the National Skill Development Agency (NSDA), and will be implemented through
the National Skills Qualification Committee (NSQC). A permanent secretariat for the NSQC would be set up under the
NSDA for this purpose.

i. National Skills Qualification Committee

Composition: The NSQC shall have a composition as under:

i Chairman NSDA ... e Chairman
ii. Secretary, Dept of School Education & Literacy,
Ministry of HRD Member
ii. Secretary, Dept of Higher Education,
Ministry of HRD Member
iv. Secretary, Ministry of Labour & Employment ....................c.oooaee Member
V. Member Secretary, Planning Commission............c..coevueiiiieeennenn Member
vi. Mission Directors, from three State Skill
Development Missions (in rOtation) ...........ceeevevueveeinennniineenenne Members
Vii. Sectoral Representatives as below ...............cco ciiii. Members
Viil. Director General NSDA ... Member-Secretary
For each sector that is being discussed, the Sectoral Representatives would comprise:
ix. Secretary, Administrative Ministry...........c.cooviiiiiiiiiiiiiiiinnn. Member
X. Chairman/CEO of the concerned Sector Skill Council(s).................. Member
Xi. Heads of all Regulatory Bodies, including where relevant, UGC,
AICTE, CBSE, NCVT, State Boards etc in the Sector .................... Members
Xii. Heads of two training institutions (one Govt and one private)........... Members
Xiii. Any other person/agency relevant for the sector® .......................... Member

*Note: Where more than one Ministry / Department is related to a particular sector, a representative from each of
these Ministries/Departments would be invited under this provision so that all concerned are represented. The
representative could be a technical person from an expert agency or body under the Ministry dealing with the issue of
training and skills in that particular sector. In sectors that focus on skilling for overseas job markets, representatives of
the Ministry of Overseas Indian Affairs would be included.

The NSQC would be at liberty to set up specific sub-committees for addressing sectoral issues. However, all Members
of the NSQC representing specific sectors, and listed under the group of “sectoral representatives” would necessarily
have to be part of the sub-committee(s) on the sector”.

Functions:. Functions of the NSQC would be as under:
a. approve and notify the NOSs and the QPs prepared by the Sector Skills Councils, including job roles that exist
across various sectors;
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b. approve the accreditation norms developed by the concerned Sector Skills Councils for training providers in the
sector;

c. develop/approve the accreditation norms for non-statutory certification agencies;

d. based on the National Standards for Occupation/National Industrial Classification or any other nationally

accepted classification system, to determine the definitions of sectors, and approve the creation of additional
Sector Skills Councils including on the recommendation of the NSDC;

e. prescribe guidelines for ensuring that implementing agencies, including training providers, address the special
needs of disadvantaged sections of the population, including persons with disabilities, members of Scheduled
Castes and Tribes, OBCs, minorities, women etc.;

f. review and resolve any issues/disputes among Ministries/ Departments/ Regulatory Bodies regarding alignment
of courses to NSQF, credit transfer, etc.;

g. all matters requiring cross-sectoral approach, such as credit accumulation and transfer, recognition of non-
formal learning, apprenticeship, online and distance learning, lateral mobility and bridge courses;

h. coordinate and align Indian qualifications to international qualifications frameworks to allow international
mobility;

i. addressing all transition issues, including developing suitable mechanism for recognizing and aligning to the

NSQF all qualifications pre-dating the implementation of the NSQF;

Any other activity as may be entrusted by the Government;

map all existing certificate, diploma, degree and other courses available in the sector, and identify gaps if any;

determine whether progression from one level to another should be allowed for a specific course/discipline (eg,

should a progression link be established between a nursing qualification and a medical one?);

m. map all the progression pathways so determined and agreed, and decide how the progression will take place —
how much credit would be allowed for movement from one level to the next, and how such progression can be
facilitated;

n. determine progression links between courses and certifications that are granted by regulatory and/or professional
bodies, and those that are currently unregulated;

0. identify and specify bridge courses and processes if any, that would be needed to permit progression from one
level to another;

p- establishing and maintaining high standards for skill training in each sector.

=

Provided that functions (a) to (j) above would have to be discharged by the NSQC itself, and would not be
delegated to any sub-committee.

At the State level the State Skill Development Mission shall perform the coordination function in the realm of skill
development along with local SSCs/industry/ trade association and all other stakeholders for the implementation of
NSQF.

ii. Accreditation

While national accreditation norms would be approved by the NSQC, actual accreditation of training providers will be
done by relevant regulators. The identification, registration and accreditation of the institutes/training providers would
be done through a mechanism determined by the concerned Ministries and regulators in consultation with
SSCs/industry as the case may be.

iii. Assessment and Certification

Assessment and certification will be done by the respective agencies of the Government/private sector as is done now.
However, assessment and certification norms developed by the concerned regulatory bodies, SSC/industry would be
approved by the NSQC to ensure that outcomes conform to the appropriate NSQF level. Certificates issued post
assessment will mention that the level of the NSQF at which it lies.

iv. Implementation Schedule
In order to ensure a smooth transition, the implementation timetable for rolling out the NSQF would be as under:

(i) Immediately upon the Notification of the NSQF,
a. All other frameworks, including the NVEQF (National Vocational Educational Qualification
Framework) released by the Ministry of HRD, would cease to exist, and would be superceded by the
NSQF.
b. NSQF compliant training/ educational programmes/courses would be entitled to receive government
funding on a preferential basis.

(ii) After the third anniversary date of the notification of the NSQF,
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C.

d.

Government funding would not be available for any training/ educational programme/ course which
is not NSQF-compliant.

All government-funded training and educational institutions shall define eligibility criteria for
admission to various courses in terms of NSQF levels.

The recruitment rules of the Government of India and the public sector enterprises of the central
government shall be amended to define eligibility criteria for all positions in terms of NSQF levels.
State Governments shall be encouraged to amend their recruitment rules as well as those of their
public sector enterprises to define eligibility criteria for all positions in terms of NSQF levels.

(iii) After the fifth anniversary date of the notification of the NSQF,

a.

b

It shall be mandatory for all training/educational programmes/courses to be NSQF-compliant.

. All training and educational institutions shall define eligibility criteria for admission to various
courses in terms of NSQF levels.
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